St John’s CE Kearsley Primary School

St. John's CE. Kearsley
Primary School

Equality Scheme
2021- 2024

(This Equality Scheme must be read in conjunction with our Accessibility Plan 2021-2024)



Statutory Requirements

The Equality objectives below address our duties under current legislation, up to and including the Equality Act 2010. They also relate to Bolton LA procedures for recording
incidents involving pupils in schools.

Overarching statement

e In accordance with our Governing Board aims; we pledge to respect the equal human rights of all of our pupils and to educate them about equality
e  We will also respect the equal rights of our staff and all members of the school community
o We will comply with relevant legislation and implement school plans in relation to race, equality, disability equality and gender equality

Who is responsible?
The Governors are responsible for:

e Making sure the school complies with the relevant equality legislation
e Ensuring that the school Equality Scheme and its procedures are followed by all

The Head teacher is responsible for:

e  Making sure the school Equality Scheme and its procedures are followed

e  Producing regular information for staff and governors about the plans and how they are working

e Making sure all staff know their responsibility and receive training and support in carrying these out

o Taking appropriate action in cases of harassment and discrimination, including racist bullying, homophobic bullying and bullying related to gender or disability

All staff are responsible for:

e Dealing with racist, homophobic and other prejudice-based incidents

e Being able to recognise and tackle bias and stereotyping

e Promoting equal opportunities and good race relations

e Avoiding discrimination against anyone for reasons of ethnicity, disability, gender or sexuality
e  Keeping up to date with the law on discrimination

e Taking up training and learning opportunities

e The Head teacher is responsible for overall dealing with reports of prejudiced based incidents

Visitors and Contractors are responsible for

e Knowing and following our Equality Scheme



Gender Equality Plan 2021-2024

This plan sets outs how St John’s CE Kearsley Primary School will work to address the General Duty to ensure and promote gender equality.
This plan addresses our Specific Duties under the Equality Act 2010.

Action Plan to address the Gender Equality Duty

Ensure equality of access for all
with respect to diversity of
employment

- Staff Recruitment

- CPD/training

- Conditions

Be aware of, and adopt, LA
policies that have

been changed

ensure gender bias doesn’t
exist in any part of the
recruitment process

Governors and Head teacher

Audit who does what, and costs
Safe Recruitment and Selection
training provided to ensure
avoidance of bias/stereotyped
assumptions in selection

and interviewing procedures

Monitoring of applications
carried out by SLT and
Governor appointing. (as
needed)

Teaching and Learning — ensure
equality of all through fair
access to curriculum through an
awareness of the different
needs of all children within the
class/group

Ensure all staff understand
possible different
gender-related learning styles
termly use of PASS to give all
children a voice in their view of
themselves and their lived
experience at school

Termly Boxall Profile to identify
developmental strand to
support all children in school

SLT
Subject Leaders
All Staff

Staff training sessions and CPD
Annual subscriptions to PASS
and online Boxall Profile

Lesson observations comment
on a variety of learning styles
All children will have full access
to the school curriculum and
will make good academic and
social progress

Children will voice that they are
happy and well supported in
school

Assessment — ensure that all
children are well supported to
succeed under the different
types of assessments that take
place at school

Including observations and
discussions, self assessments
and peer assessment, alongside
more formal assessment and

Ensure all staff understand a
range of assessment methods
to ensure pupils knowledge,
abilities and needs are more
accurately assessed

termly use of PASS to give all
children a voice in their view of
themselves and their lived

Head Teacher &
Assessment subject
leader

PPA time
Termly Assessment Week

All children will have full access
to the school curriculum and
will make good academic and
social progress

Children will voice that they are
happy and well supported in
school




statutory assessments

experience at school

Termly Boxall Profile to identify
developmental strand to
support all children in school

Behaviour, including
sexual/gender

harassment and bullying -
reduction in incidents across
the school community

There is an agreed set of
procedures which is understood
by all staff. All incidents of
sexual harassment and bullying
are dealt with following the
school’s agreed procedures.

All incindte are recorded on
CPOMS and analyses is
reported to PCC Committee on
a termly basis

Incidents monitored.

Support is provided for children
through Pastoral Officer and
nurture Team — safety plans in
place if appropriate

All children to have self
nominated ‘Trusted Adult’ in
school

Head Teacher
All staff

PSHRE, circle time and other
areas of curriculum promote
understanding of what
constitutes sexist bullying and
harassment and helps promote
gender equality

access to gender-neutral toilet
for children at the point of need

Children will voice that they are
happy and well supported in
school and no subject to
discrimination of any type

Children will be empowered to
report all incidents and feel
satisfied they have been
addressed

Governing board
representation will reflect our
whole school community

Ensure equal/proportionate
gender representation,
including senior positions
where possible

Wider information to be
circulated to whole community
when a Governor vacancy
needs filling to encourage
greater participation

Head Teacher and Chair of
Governors
PCC where appropriate

Encourage attendance at
training at school for under-
represented groups

School website

Governing body to monitor CPD
attendance

in school from Head Teacher
report. Termly

The constitution of the
governing Body will reflect the
wider school community and
senior roles will be equally
reflected by gender and
sexuality




Curriculum —the broad and
balanced curriculum will reflect
all aspects of the school and
wider community and ensure
that all children are taught
tolerance, understanding and
about different genders and
sexuality

Ensure sexist assumptions and
gender stereotypes are
discussed and challenged in
materials and schemes of work
as necessary with specific links
to the PSHE Curriculum and SRE
Curriculum.

All Subject Leaders
Led by PSHE Leader and all staff

Awareness raised at staff
training — Stone

Wall champions CDP

Cost: resources purchased by
subject leaders

Texts to reflect diversity in
school

A broad and balance curriculum
isin place,

which promotes equality for all
and sets aspirational targets
regardless of gender.

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe

Recognition for our work to
improve gender Equality

School to become a Stone wall
champion- possible
accreditation

Governors monitor rates of
homophobic and sexist bullying
and language

Gender neutral uniform in place
The school has policy and
guidance in place to support a
trans young person

Pupils are asked their
experiences of bullying,
including homophobic,
biphobic, transphobic and
sexist bullying

Pastoral staff are trained on
supporting lesbian,

gay, bisexual and trans (LGBT)
pupils

Gender

stereotypes are actively
challenged by staff, and
gender diversity is celebrated
The school holds events to
celebrate equality and

SLT and PSHE Leader
All staff

Management release time and
£1600 for staff training and
assessment of the award due to
take place Autumn Term 2023

School to become reaccredited
with award as recognition for
our further development
towards equality for all

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe




diversity such as: LGBT History
Month, International
Women’s Day or International
Day of Non-Binary

Visibility.

Race Equality Plan 2021-2024

This plan sets out how St John’s CE Kearsley Primary School will work to ensure and promote race equality.

Ensure whole school
community is aware of the
Equality plan and has the
opportunity to feedback with
respect to its contents

Publicise on the school website
Paper copies available from the
main office

Copies available translated into
relevant range of languages
EAL support available for
parents

Whole school INSET Autumn
2022

Copies saved on school server
for staff

Head teacher

INSET training 2022

Sample of new parents
questioned wrt Race Equality
Plan from wide and diverse
school community

Stakeholder voice will reflect
the diverse nature of St John’s
and feedback will be acted
upon

Promote and encourage good
relationship between different
ethnic groups in school

Promote and encourage a wider
diversity within our Student
Leadership groups

Promote and encourage Asian
heritage children to take up
after school curriculum clubs

Promote collaborative learning
throughout the school and
encourage mixed gender, race

All staff
Subject leaders
Student Leadership facilitators

Directed time
Curriculum development and
leadership time

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe

All children will have full access
to the school curriculum and
will make good academic and
social progress

SLG representation will truly




and ability groups wherever
possible to enhance good
community cohesion

reflect the diverse make up of
St John’s

Greater participation in OOSHL
opps by children of different
groups of children

Develop more links with other
local schools within the Cluster
to broaden the opportunities of
the children of St John’s to
develop their cultural capital

Reinstate the Linking Schools
Project

Link up with All Saints CE
Primary wherever possible to
promote strong community
links within Farnworth itself

All Subject leaders

PE Leader

Linking School Project
Transport costs

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe

All children will have full access
to the school curriculum and
will make good academic and
social progress

Stakeholder voice will reflect
the diverse nature of St John’s
and feedback will be acted
upon

Provide wider opportunities to
build cultural capital as part of
our broad and balanced
curriculum

Enrichment to ensure trips,
visits and visitors reflect the
divers nature of St John’s

Draw upon in house knowledge
and expertise through the
children and their families

All Subject Leaders

All staff

Curriculum Cost centres

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe

All children will have full access
to the school curriculum and
will make good academic and
social progress

Stakeholder voice will reflect
the diverse nature of St John’s
and feedback will be acted
upon

Provide wider opportunities to
celebrate the diverse cultures

Plan celebration opportunities
to mark different festivals and

All Subject Leaders
All staff

Curriculum cost centres

The school community will be a
tolerant and accepting




and beliefs within St John’s

holy days

Draw upon similarities and
make suitable links to other
areas of the curriculum

Unit Cost Centre

community and children will
voice that they feel happy and
safe

All children will have full access
to the school curriculum and
will make good academic and
social progress

Ensure all staff and volunteers
are aware of the procedure for
recording and reporting any
incidents of racist language,
abuse or bullying

Staff Handbook updated
annually to include reporting of
incidents

Part of Induction process of all
new staff and volunteers to be
updates annually or whenever
new guidance is issued

Head teacher, Deputy Head
teacher
PCC Commitee

Designated Leadership Time

The whole school community
will be fully aware that any
aspects of racism are not
tolerated

All stakeholders will know that
all incidents of racism are
reported, recorded and dealt
with appropriately

The school community will be a
tolerant and accepting
community and children will
voice that they feel happy and
safe

This is a 3 year plan, reviewed annually and updated 3 yearly.

Chair of Governors: Rob Mclintyre

Head teacher: Suzanne Howard

Updated September 2021

Next review date: September 2022
Next update date: September 2024




